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The General Data Protection Regulation (GDPR) standardizes data protection law across all 28 EU
countries and imposes strict new rules on controlling and processing personally identifiable
information (PII). It also extends the protection of personal data and data protection rights by
giving control back to EU residents. GDPR replaces the 1995 EU Data Protection Directive and goes
into force on May 25, 2018. It also supersedes the 1998 UK Data Protection Act.
GDPR PRIVACY STATEMENT
(General Data Protection Regulations)
This is a privacy statement of Andover Town Council. Our registered office address is 68b High
Street, Andover, Hampshire, SP10 1NG.
INTRODUCTION
•

This is a statement to inform you of our policy about all the information we record about
you. It sets out the conditions under which we may process any information that we collect
from you or that you provide to us. Any information that identifies you (“Personal
Information”) is used to provide you with the services you require.

•

We regret that if there are one or more points below that you are not happy with us holding,
we have to hold this under General Data Protection Regulations (GDPR) law.

•

We take seriously the protection of your privacy and confidentiality. We understand that all
visitors to our websites, customers and clients are entitled to know that their personal data
will not be used for any purpose other than the lawful basis upon which it was provided for.
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•

We undertake to preserve the confidentiality of all information that you provide to Andover
Town Council.

•

Our policy complies with UK law accordingly implemented including that required by the
GDPR.

•

The law requires us to tell you about your rights and our obligations to you in regards to the
processing and control of your personal data. We do this now by requesting that you read
the information provided at www.knowyourprivacyrights.org.

•

Except as set out in our GDPR policies (which can be found at www.andover-tc.gov.uk) we
do not share, sell or disclose any personal data to any other organisation or third party.

THE BASIS ON WHICH WE PROCESS INFORMATION ABOUT YOU
The law requires us to determine under which of the six defined basis, we process different
categories of your personal information. If a basis on which we process your personal information is
no longer relevant, your personal information will be destroyed.
If the basis changes then as required by law, we will notify you of the change and of any new basis
under which your personal data is being held.
ALLOTMENTS
Data is held on an internal Town Council database/software system and is used to send you
Newsletters, Yearly Invoices, Receipts, Follow-Up letters and Terminations if necessary.
Tenancy Agreements are held for 1 year after the expiry of the agreement under the GDPR
guidelines (subject to change).
EMAILS & WEBSITES
If you contact the Town Council via email or our website, your personal data i.e. email address, will
be kept for the time it takes to answer your enquiry, unless another lawful reason becomes
apparent, which we will notify you of, after which time it will be destroyed.
For details of our full Privacy Policy, please refer to www.andover-tc.gov.uk. Alternatively, you may
write to us at Andover Town Council, 68b High Street, Andover, Hampshire, SP10 1NG and we will
send you a hard copy.

2

Pension Policy 2019

1. Policy Statement
The Town Council will make retirement provision for eligible staff which will be
contributions to a pension scheme to comply with the Workplace Pension Scheme.
This will:
• Comply with legal requirements
• Encourage staff retention
• Encourage staff to save sufficiently towards providing at least a minimum
subsistence level of income for their retirement

2. Procedures
Both Andover Town Council and staff members together contribute to the basic State
Pension through National Insurance Contributions in the UK. In addition Andover Town
Council will offer staff who meet UK residency criteria, or who are liable to UK income tax,
the opportunity to join the National Employment Savings Trust (NEST).

3. State Pension Scheme
The basic state retirement scheme is funded by compulsory National Insurance
Contributions. Liability for contributions is subject to a lower and upper earnings limit. The
level of basic return on pension paid is calculated on the number of qualifying years of
contributions paid during a person’s working life.

4. National Employment Savings Trust (NEST)
The National Employment Savings Trust is a money pension arrangement to which both
employee and employer contribute.
From 4 October 2013 the Town Council will pay a contribution of 6% into the NEST scheme.
The following payroll elements count as total pensionable pay:
Gross basic annual salary
Overtime payments
Maternity Pay
Adoption Pay
Sick Pay

5. Eligibility for enrollment into the NEST Scheme
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The Town Council will automatically enroll workers aged at least 22 but under State pension
age who earn more than £9,440 (this is reviewed yearly).
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Disclaimer:
A printed version may not be the current version.
A current version may be obtained in the required format from the Town Clerk’s Office at Andover Town
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